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Career management 4.00 4.00 4.00 4.00 4.00 4.00 4.00
Employer Branding 4.67 4.33 4.33 4.00 3.67 4.33 4.67
Fundamentals of HRD 5.00 5.00 5.00 5.00 5.00 5.00 5.00
HRM-I1I 4.14 3.71 4.00 3.71 3.71 3.86 4.00
Labour Relations 4.40 4.40 4.40 4.40 4.40 4.40 4.40
Management and Business
Skills 3.67 3.67 3.67 3.67 3.67 3.67 3.67
Principles of Management 4.00 4.00 4.00 4.00 4.00 3.75 4.00
The Legal Environment 3.67 3.67 3.67 3.67 3.67 3.67 3.67
Training and Development 3.75 3.50 3.75 3.75 3.50 3.75 4.00

Student Feedback on Course Curriculum
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Subject

m Readiness for the syllabus for
employability

m Timely Revision of syllabus to meet
societal needs

m Content of the syllabus

Depth of the subject to prepare the
student to meet the challenges in the
subject

m Use of Teaching Aids and ICT in the
class to facilitate teaching

® Availability of learning resources related
to the syllabus

m Overall Learning Experience
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Entrepreneurship 3.00 1.00 3.00 1.00 1.00 2.00 1.00
HR Outsourcing 3.00 3.00 3.00 3.00 3.50 3.00 3.00
Labour Laws 4.25 4.13 4.25 4.25 4.25 4.13 4.25
Organisational Behaviour 4.44 444 | 433 | 4.44 4.44 4.44 4.44
Organisational Development 3.78 3.89 [4.00 |367 4.11 4.00 4.11
Strategic Staffing 4.33 4.33 4.22 4.22 4.22 4.33 4.33
Talent Management 4.00 400 |5.00 |3.00 3.00 5.00 4.00
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Subject

m Readiness for the syllabus for
employability

® Timely Revision of syllabus to meet
societal needs

m Content of the syllabus

Depth of the subject to prepare the
student to meet the challenges in the
subject

m Use of Teaching Aids and ICT in the
class to facilitate teaching

® Availability of learning resources
related to the syllabus

m Overall Learning Experience



