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Subject

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials

are relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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HRM 2 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Career Management  4.50 4.50 4.50 4.50 4.50 4.50 4.50 4.50 5.00 

Employer Branding  5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Legal Environment  4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 
Management and 

Business skills  5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
Training and 

Development  5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour relations  5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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The syllabus is suitable to achieve the outcome

of course

Syllabus of course is contemporary and need-

based

The course content adds the value of the

students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference

materials are relevant, updated and appropriate

The course of my subject enriches my

perception of the subject area

The course content covers in-depth knowledge

to impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire

syllabus
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Entrepreneurship 
5.00 5.00 4.00 5.00 4.00 3.00 5.00 4.00 5.00 

Human Resource 

Information System 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour laws 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Organizational 

Behaviour 4.50 4.50 5.00 5.00 4.50 4.50 4.50 5.00 5.00 

Strategic staffing 
4.50 4.50 4.50 4.50 4.50 4.50 4.50 4.50 4.50 

Talent management 
5.00 4.00 5.00 5.00 4.00 5.00 5.00 5.00 4.00 
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The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials

are relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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Applied Economics 
1.00 2.00 1.00 2.00 3.00 3.00 1.00 1.00 3.00 

Fundamentals of 

psychology 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 

Business 

communication 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Human Resource 

Management 
4.50 5.00 5.00 5.00 5.00 5.00 4.50 5.00 5.00 

Industrial sociology 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials

are relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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Applied Statistics 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Human Resource 

development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Industrial Psychology 3.00 4.00 5.00 4.00 5.00 5.00 4.00 5.00 3.00 

Labour Economics 2.00 1.00 4.00 5.00 4.00 1.00 2.00 1.00 3.00 

Organizational 

Development 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 
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The syllabus is suitable to achieve the outcome

of course

Syllabus of course is contemporary and need-

based

The course content adds the value of the

students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference

materials are relevant, updated and appropriate

The course of my subject enriches my

perception of the subject area

The course content covers in-depth knowledge

to impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire

syllabus
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Economics of Human 

Resources 5.00 4.00 4.00 5.00 1.00 1.00 5.00 5.00 3.00 

Global human 

Resource Management 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 

HRD in Service Sector 
5.00 4.00 4.00 4.00 4.00 5.00 5.00 5.00 5.00 

Human Resource 

Information & Control 

System 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Industrial Relations 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour Legislation-1 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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Emerging trends

in HR

Labour

legislation-2

Strategic Human

Resource

management

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials

are relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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Emerging trends in 

HR 

5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour legislation-2 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Strategic Human 

Resource management 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



0

1

2

3

4

5

Human development and Human Rights

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials are

relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus

MA(HRD), MA(HRM & LR)- III 
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Human development 

and Human Rights 4.00 4.00 3.00 4.00 4.00 4.00 4.00 4.00 4.00 

 

 

 

 

  



1

1.5

2

2.5

3

3.5

4

4.5

5

5.5

Legal Framework

Surrounding CSR

Organisational Behaviour

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well defined

and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials are

relevant, updated and appropriate

The course of my subject enriches my perception of the

subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within stipulated

time assign to cover the entire syllabus

MA(HRD), MLW, MA(HRM & LR)- II 
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Legal Framework 

Surrounding CSR 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 4.00 

Organisational 

Behaviour 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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1.5

2

2.5

3

3.5

4

4.5

5

HRD

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials

are relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus

MA(HRD), MLW, MA(HRM & LR)- IV 
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HRD 
4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 

 

 

 

 

 

 

 

 

  



1

1.5

2

2.5

3

3.5

4

4.5

5

5.5

The syllabus is suitable to achieve the outcome

of course

Syllabus of course is contemporary and need-

based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference

materials are relevant, updated and appropriate

The course of my subject enriches my perception

of the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus

MA(HRM & LR)- I 
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Business 

Communication 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Fundamentals of 

psychology 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour laws-1 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Research methodology 

and labour statistics 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

 

 

 

 

 

 

  



1

1.5

2

2.5

3

3.5

4

4.5

5

5.5

Industrial

relations

Labour laws-2 Organisational

Development

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials are

relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus

MA(HRM & LR)- II 
C

o
u

rs
e 

n
a
m

e
 

T
h

e 
sy

ll
a
b

u
s 

is
 s

u
it

a
b

le
 t

o
 a

ch
ie

v
e 

th
e
 

o
u

tc
o
m

e 
o
f 

co
u

rs
e
 

S
y
ll

a
b

u
s 

o
f 

co
u

rs
e 

is
 

co
n

te
m

p
o
ra

ry
 

a
n

d
 n

ee
d

-b
a
se

d
 

T
h

e 
co

u
rs

e 
co

n
te

n
t 

a
d

d
s 

th
e 

v
a
lu

e 
o

f 

th
e 

st
u

d
en

ts
 

  T
h

e 
a
im

s 
a
n

d
 

o
b

je
ct

iv
es

 
o
f 

th
e
 

sy
ll

a
b

u
s 

a
re

 w
el

l 
d

ef
in

ed
 a

n
d

 c
le

a
r 

to
 

te
a
ch

er
s 

a
n

d
 s

tu
d

en
ts

 

C
o
u

rs
e 

co
n

te
n

t 
is

 
fo

ll
o
w

ed
 

b
y
 

re
fe

re
n

c
e 

b
o
o
k

s 

T
h

e 
b

o
o
k

s 
p

re
sc

ri
b

ed
/l

is
te

d
 

a
s 

re
fe

re
n

c
e 

m
a
te

ri
a
ls

 
a
re

 
re

le
v
a
n

t,
 

u
p

d
a
te

d
 a

n
d

 a
p

p
ro

p
ri

a
te

 

   T
h

e 
co

u
rs

e 
o
f 

m
y
 s

u
b

je
ct

 e
n

ri
ch

es
 m

y
 

p
er

ce
p

ti
o
n

 o
f 

th
e 

su
b

je
c
t 

a
re

a
 

T
h

e 
co

u
rs

e 
co

n
te

n
t 

co
v
er

s 
in

-d
ep

th
 

k
n

o
w

le
d

g
e 

to
 i

m
p

a
rt

 t
o
 t

h
e 

st
u

d
en

ts
 

T
o
ta

l 
co

n
ta

ct
 i

s 
su

ff
ic

ie
n

t 
to

 c
o
m

p
le

te
 w

it
h

in
 

st
ip

u
la

te
d

 
ti

m
e 

a
ss

ig
n

 
to

 
co

v
e
r
 

th
e 

en
ti

re
 

sy
ll

a
b

u
s 

Industrial relations 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour laws-2 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Organisational 

Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

 

 

 

 

 

  



1

1.5

2

2.5

3

3.5

4

4.5

5

5.5

Human

Resource

Management

Hunan

Resource

Development

Labour laws-3

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials are

relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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Human Resource 

Management 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Hunan Resource 

Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour laws-3 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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1.5

2

2.5

3

3.5

4

4.5

5

5.5

CSR

management

and

sustainability

accounting

Employee

welfare and

social

security

International

Human

Resource

Management

Strategic

Human

Resource

management

Training and

Development

The syllabus is suitable to achieve the

outcome of course

Syllabus of course is contemporary and

need-based

The course content adds the value of the

students

The aims and objectives of the syllabus are

well defined and clear to teachers and

students
Course content is followed by reference

books

The books prescribed/listed as reference

materials are relevant, updated and

appropriate
The course of my subject enriches my

perception of the subject area

The course content covers in-depth

knowledge to impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire

syllabus
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CSR management and 

sustainability 

accounting 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Employee welfare and 

social security 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

International Human 

Resource Management 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Strategic Human 

Resource management 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Training and 

Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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1.5

2

2.5

3

3.5

4

4.5

5

5.5

Business

Communication

Fundamentals

of psychology

Labour laws-1 Research

methodology

and labour

statistics

The syllabus is suitable to achieve the outcome

of course

Syllabus of course is contemporary and need-

based

The course content adds the value of the

students

The aims and objectives of the syllabus are

well defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference

materials are relevant, updated and appropriate

The course of my subject enriches my

perception of the subject area

The course content covers in-depth knowledge

to impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire

syllabus
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Business 

Communication 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Fundamentals of 

psychology 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour laws-1 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Research methodology 

and labour statistics 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

 

 

 

  



1

1.5

2

2.5

3

3.5

4

4.5

5

5.5

Industrial

relations

Labour laws-2 Organisational

Development

The syllabus is suitable to achieve the outcome of course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well defined

and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials are

relevant, updated and appropriate

The course of my subject enriches my perception of the

subject area

The course content covers in-depth knowledge to impart

to the students

Total contact is sufficient to complete within stipulated

time assign to cover the entire syllabus

MLW- II 
C

o
u

rs
e 

n
a
m

e
 

T
h

e 
sy

ll
a
b

u
s 

is
 s

u
it

a
b

le
 t

o
 a

ch
ie

v
e 

th
e
 

o
u

tc
o
m

e 
o
f 

co
u

rs
e
 

S
y
ll

a
b

u
s 

o
f 

co
u

rs
e 

is
 

co
n

te
m

p
o
ra

ry
 

a
n

d
 n

ee
d

-b
a
se

d
 

T
h

e 
co

u
rs

e 
co

n
te

n
t 

a
d

d
s 

th
e 

v
a
lu

e 
o

f 

th
e 

st
u

d
en

ts
 

  T
h

e 
a
im

s 
a
n

d
 

o
b

je
ct

iv
es

 
o
f 

th
e
 

sy
ll

a
b

u
s 

a
re

 w
el

l 
d

ef
in

ed
 a

n
d

 c
le

a
r 

to
 

te
a
ch

er
s 

a
n

d
 s

tu
d

en
ts

 

C
o
u

rs
e 

co
n

te
n

t 
is

 
fo

ll
o
w

ed
 

b
y
 

re
fe

re
n

c
e 

b
o
o
k

s 

T
h

e 
b

o
o
k

s 
p

re
sc

ri
b

ed
/l

is
te

d
 

a
s 

re
fe

re
n

c
e 

m
a
te

ri
a
ls

 
a
re

 
re

le
v
a
n

t,
 

u
p

d
a
te

d
 a

n
d

 a
p

p
ro

p
ri

a
te

 

   T
h

e 
co

u
rs

e 
o
f 

m
y
 s

u
b

je
ct

 e
n

ri
ch

es
 m

y
 

p
er

ce
p

ti
o
n

 o
f 

th
e 

su
b

je
c
t 

a
re

a
 

T
h

e 
co

u
rs

e 
co

n
te

n
t 

co
v
er

s 
in

-d
ep

th
 

k
n

o
w

le
d

g
e 

to
 i

m
p

a
rt

 t
o
 t

h
e 

st
u

d
en

ts
 

T
o
ta

l 
co

n
ta

ct
 i

s 
su

ff
ic

ie
n

t 
to

 c
o
m

p
le

te
 w

it
h

in
 

st
ip

u
la

te
d

 
ti

m
e 

a
ss

ig
n

 
to

 
co

v
e
r
 

th
e 

en
ti

re
 

sy
ll

a
b

u
s 

Industrial relations 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour laws-2 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Organisational 

Development 

5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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1.5

2

2.5

3

3.5

4

4.5

5

5.5

Human

Resource

Development

Human

Resource

Management

Labour laws -3

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials are

relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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Human Resource 

Development 

5.00 5.00 5.00 5.00 5.00 4.75 5.00 5.00 5.00 

Human Resource 

Management 5.00 5.00 5.00 5.00 5.00 4.00 5.00 5.00 5.00 

Labour laws -3 
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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1.5

2

2.5

3

3.5

4

4.5

5

5.5

CSR

management

and

sustainability

accounting

Labour

welfare and

social

security

Strategic

Human

Resource

Management

Training and

Development

The syllabus is suitable to achieve the outcome

of course

Syllabus of course is contemporary and need-

based

The course content adds the value of the

students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference

materials are relevant, updated and appropriate

The course of my subject enriches my

perception of the subject area

The course content covers in-depth knowledge

to impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire

syllabus
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CSR management and 

sustainability 

accounting 

5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour welfare and 

social security 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Strategic Human 

Resource Management 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Training and 

Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

 

 

 

 

 

  



1

1.5

2

2.5

3

3.5

4

4.5

5

5.5

Human Resource Management

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials

are relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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Management 
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Organizational Psychology

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials

are relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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Business law

The syllabus is suitable to achieve the outcome of

course

Syllabus of course is contemporary and need-based

The course content adds the value of the students

The aims and objectives of the syllabus are well

defined and clear to teachers and students

Course content is followed by reference books

The books prescribed/listed as reference materials

are relevant, updated and appropriate

The course of my subject enriches my perception of

the subject area

The course content covers in-depth knowledge to

impart to the students

Total contact is sufficient to complete within

stipulated time assign to cover the entire syllabus
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