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Applied Economics 3.81 |3.80 |3.83]3.82 3.80 3.79 3.94
Business Communication 3.85 383 |385 385 3.82 3.84 3.96
Human Resource Management 380 |377 |[3.83]381 3.78 3.79 3.93
Industrial Sociology 3.80 [3.77 |3.82 382 3.78 3.79 3.93
Management and Financial Accounting 3.79 |3.86 |3.85]3.82 3.80 3.81 3.97
Principles of Management 3.83 381 |384 384 3.82 3.82 3.96
Research Methodology 3.85 |3.82 |3.85]385 3.82 3.83 3.96
Fundamentals of Psychology 3.83 380 |384 385 3.81 3.82 3.95
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® Timely Revision of syllabus to
meet societal needs

m Content of the syllabus

Depth of the subject to prepare the
student to meet the challenges in
the subject

m Use of Teaching Aids and ICT in
the class to facilitate teaching

m Availability of learning resources
related to the syllabus

m Overall Learning Experience
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Applied Statistics 3.81 |3.82 390 |394 3.84 3.89 3.97
Business Law 3.83 | 3.88 3.92 | 3.97 3.89 3.92 4.00
Human Resource development 3.80 |381 3.89 |3.93 3.84 3.88 3.96
Industrial Psychology 3.82 |384 3.92 |3.95 3.86 3.90 3.99
Labour Economics 3.83 |3.85 3.93 |3.96 3.87 3.91 4.00
Legal Framework Surrounding CSR | 3.81 | 3.82 3.89 |3.93 3.84 3.89 3.96
Office Management 4.00 |4.00 4.00 |4.00 4.00 4.00 4.00
Organizational Development 3.82 |3.84 3.92 |3.95 3.85 3.90 3.98
Social Process & behaviour Issues 3.83 |3.85 3.93 |[3.96 3.86 3.91 4.00
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m Readiness for the syllabus for employability
® Timely Revision of syllabus to meet societal needs
= Content of the syllabus
Depth of the subject to prepare the student to meet the challenges in the subject
m Use of Teaching Aids and ICT in the class to facilitate teaching
m Availability of learning resources related to the syllabus
m Overall Learning Experience
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Economics of Human Resources 5.00 | 4.50 450 | 5.00 5.00 5.00 5.00
Global human Resource 5.00 | 5.00 5.00 |5.00 5.00 5.00 5.00
Management
HRD in Service Sector 400 | 4.00 4,00 | 4.00 5.00 5.00 5.00
Human Resource Information & 5.00 | 5.00 2.00 |5.00 4.00 5.00 5.00
Control System
Industrial Relations 5.00 | 4.00 5.00 |4.00 5.00 5.00 5.00
Labour Legislation-1 3.00 |3.00 4.00 | 3.50 3.00 3.50 4.00
Law and Economics 5.00 | 5.00 5.00 |5.00 5.00 5.00 5.00
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Compensation Management 5.00 |5.00 |5.00 | 5.00 5.00 5.00 5.00
Emerging Trends in HR 4,00 |5.00 |4.00|4.00 4.00 5.00 5.00
Labour Legislation-11 3.67 3.00 3.67 | 4.00 4.00 4.00 4.33
Strategic Human Resource Management 400 |5.00 |5.00 |4.00 4.00 5.00 5.00
Total Quality Management 5,00 |5.00 |5.00 |5.00 5.00 5.00 5.00
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Total Quality
Management
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