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Applied Economics 437 | 4.57 443 |45 4.6 4.7 4.53
Business Communication 476 | 4.76 4.82 | 4.70 4.82 4.79 4.6
Fundaments of Psycology 4.27 | 4.543 4.33 | 453 4.60 4.80 4,53
Human Resource Management - | 449 |4.64 459 | 4.49 4.61 4.67 4.54
Labour Laws - | 460 |4.68 4.66 | 4.55 4.71 4.68 4.58
Principles of Management 441 |4.55 448 | 441 4.59 4.72 4.52
Research Methodology & Labour 473 | 4.76 481 | 4.68 4.81 4.76 4,73
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m Readiness for the syllabus for
employability

m Timely Revision of syllabus to
meet societal needs

= Content of the syllabus

Depth of the subject to prepare
the student to meet the
challenges in the subject

m Use of Teaching Aids and ICT
in the class to facilitate teaching

m Availability of learning
resources related to the syllabus

m Overall Learning Experience
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Industrial Relations 4.88 4.75 5.00 4.88 5.00 5.00 5.00
Labour Economics 4.63 4.75 4.75 4.75 4.63 4.63 4.63
Labour Laws-I1 4.67 4.50 4.67 4.50 4.67 4.67 4.50
Legal Framework Surrounding 4,57 4.71 4.86 4,57 4.86 4.86 4.71
CSR
Organizational Development 4.33 4.56 4.56 4.44 4.56 4.44 4.56
Organizational Psychology 4.50 4.63 4.75 4.75 4.75 4.88 4.75
Social process and behavioral 4.88 4.88 5.00 4.88 5.00 4.88 4.75
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Subjects

m Readiness for the syllabus for
employability

® Timely Revision of syllabus to meet
societal needs

m Content of the syllabus

Depth of the subject to prepare the
student to meet the challenges in the
subject

m Use of Teaching Aids and ICT in the
class to facilitate teaching

m Availability of learning resources
related to the syllabus

m Overall Learning Experience
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Human Resource Development 4.00 3.50 5.00 4.00 4.50 4.50 4.50
Business Laws 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Designing Effective CSR Strategy 5.00 3.00 5.00 5.00 5.00 5.00 5.00
Human Resource Management - Il | 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Interpersonal Conflict and
Managing Stress 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Labour Laws - 111 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Performance Management & Talent
Managment 5.00 5.00 5.00 5.00 5.00 5.00 5.00
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Labour Welfare and Social
Security 4.50 4.50 4.50 4.50 4.50 4.50 4.50
Compensation Management 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Corporate Leadership 5.00 5.00 5.00 5.00 5.00 5.00 5.00
CSR Management and
Sustainability Accounting 3.50 3.50 4.00 4.00 3.50 3.50 4.00
Strategic Human Resource
Managment 5.00 5.00 5.00 5.00 5.00 5.00 5.00
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Labour  Compensation Corporate Strategic
Welfare and Management Leadership Management Human

Social and Resource

Security Sustainability Managment
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Accounting

m Readiness for the syllabus for
employability

®m Timely Revision of syllabus to
meet societal needs

m Content of the syllabus

Depth of the subject to prepare the
student to meet the challenges in
the subject

m Use of Teaching Aids and ICT in
the class to facilitate teaching

® Availability of learning resources
related to the syllabus

m Overall Learning Experience



