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Applied Economics 4.37 4.57 4.43 4.5 4.6 4.7 4.53 

Business Communication 4.76 4.76 4.82 4.70 4.82 4.79 4.6 

Fundaments of Psycology 4.27 4.543 4.33 4.53 4.60 4.80 4.53 

Human Resource Management - I 4.49 4.64 4.59 4.49 4.61 4.67 4.54 

Labour Laws - I 4.60 4.68 4.66 4.55 4.71 4.68 4.58 

Principles of Management 4.41 4.55 4.48 4.41 4.59 4.72 4.52 

Research Methodology & Labour 

Statistics 

4.73 4.76 4.81 4.68 4.81 4.76 4.73 
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Industrial Relations 4.88 4.75 5.00 4.88 5.00 5.00 5.00 

Labour Economics 4.63 4.75 4.75 4.75 4.63 4.63 4.63 

Labour Laws-II 4.67 4.50 4.67 4.50 4.67 4.67 4.50 

Legal Framework Surrounding 

CSR 

4.57 4.71 4.86 4.57 4.86 4.86 4.71 

Organizational Development 4.33 4.56 4.56 4.44 4.56 4.44 4.56 

Organizational Psychology 4.50 4.63 4.75 4.75 4.75 4.88 4.75 

Social process and behavioral 

Issues 

4.88 4.88 5.00 4.88 5.00 4.88 4.75 
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Human Resource Development 4.00 3.50 5.00 4.00 4.50 4.50 4.50 

Business Laws 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Designing Effective CSR Strategy 5.00 3.00 5.00 5.00 5.00 5.00 5.00 

Human Resource Management - II 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Interpersonal Conflict and 

Managing Stress 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Labour Laws - III 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Performance Management & Talent 

Managment 5.00 5.00 5.00 5.00 5.00 5.00 5.00 
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Labour Welfare and Social 

Security 4.50 4.50 4.50 4.50 4.50 4.50 4.50 

Compensation Management 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

Corporate Leadership 5.00 5.00 5.00 5.00 5.00 5.00 5.00 

CSR Management and 

Sustainability Accounting 3.50 3.50 4.00 4.00 3.50 3.50 4.00 

Strategic Human Resource 

Managment 5.00 5.00 5.00 5.00 5.00 5.00 5.00 


