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Applied Economics 4.06 4.07 4.09 |4.13 4.03 4.13 4.14
Business Communication 4.16 4.21 418 | 4.23 4.14 4.23 4.23
Computer Application 4.30 4.8 432 |4.45 4.21 4.40 4.43
Financial and Cost Accounting 4.40 4.47 443 | 4.47 4.30 4.47 4.46
Fundamentals of Psychology 4.03 4.04 4.05 |4.11 4.02 4.10 4.12
Human Resource Management-I 4.15 4.18 4.17 | 4.20 4,12 4.22 4.22
Labour Laws-I 4.15 4.19 417 | 4.20 4.12 4.22 4.22
Principles of Management 451 4.17 417 |4.19 411 4.21 4.21
Research Methodology and Labour Statistics | 4.15 4.20 418 |4.21 4.13 4.23 4.23
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Industrial Relations 4.29 431 [4.29 |4.30 429 [4.30 4.33
Industrial Sociology 4.47 454 | 447 | 4.49 446 | 454 4.49
Labour Economics 431 433 [4.32 | 432 432 434 4.36
Labour Laws-I1 4.34 437 434 434 436 |4.36 4.38
Legal Framework Surrounding CSR 4.37 439 |4.34 | 4.34 436 | 4.37 4.38
Organizational Development 4.37 439 |4.36 |4.36 437 437 4.39
Organizational Psychology 4.31 433 | 431 | 432 431 433 4.36
Social process and behavioral Issues 4.33 436 434 [4.34 434 |4.36 4.38
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Business Laws 4.00 4.00 4.00 | 4.00 4.00 4.00 4.00
Designing Effective CSR Strategy 4.00 4.50 4.00 | 4.00 4.50 4.00 4.00
Economics of human Resources 4.00 4.50 5.00 | 5.00 4.00 4.00 4.50
HRD in Service Sector 4.00 3.00 4.00 | 3.00 3.00 4.00 4.00
Human Development and Human
Rights 4.00 4.00 4.00 | 4.50 4.50 5.00 4.00
Human Resource Development 4.33 4.33 433 | 4.33 4.33 4.33 4.33
Human Resource Management -11 3.67 4.00 433 | 3.67 4.00 4.33 4.00
Labour Laws-111 3.67 4.33 4.00 | 4.00 4.33 4.00 4.33
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Compensation Management 4.67 4.67 5.00 4.67 5.00 4.67 4.67
Emerging Trends in HRM 4.00 4.00 4.00 4.00 4.00 5.00 4.00
Employee Welfare and Social
Security 4.50 4.50 5.00 5.00 4.50 4.00 4.50
International HRM 4.67 4.67 5.00 4.67 5.00 5.00 4.67
Strategic HRM 4.33 4.00 4.33 4.33 4.33 4.67 4.33
Training and Developement 4.50 5.00 4.50 5.00 5.00 5.00 4.50
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