Department of Human Resource Development
July 10, 2023
Minutes of Meeting

Teacher Feedback Analysis

The meeting of the faculty members of Department of Human Resource Development was held in the
Conference Room of the department on July 10, 2023 at 4 pm.

The agenda of this meeting to analysis the feedback reports on curriculum for the academic year 2022-
23 and decided the plan of the action required.

The attendance of the members of the faculty of the department at the said meeting was as follows:

Faculty Present / Absent
Dr. D.G.Thakore Present
Dr. Bhavesh Vanpariya Present
Dr. Madhusudan Raj Present
Dr. Minasree Saikia Present
Mrs. Firuzi Bhathena Present
Mrs. Henal Parikh Present
Miss. Akshata Jain Present

The said feedback reports were discussed and analyzed and consequently the following observation
were made, decision were taken and an action plan was proposed as follows:

The overall feedback received from the teacher reveals that the teachers are highly satisfied with all
parameters of feedback evaluation.

e The teachers highly believe that the syllabus is suitable to achieve the outcome of course.

e The syllabus of every course is contemporary, practical and need-based.

e The course content adds the value of the students to learn about HR concepts and approaches.

e The aims and objectives of the syllabus are well defined and clear to teachers and students.

e Course content is followed by reference books and most of the reference books are available in
the department library. The books prescribed/listed as reference materials are relevant, updated
and appropriate.

e Total contact is sufficient to complete within stipulated time assign to cover the entire syllabus.
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HRM 2 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Career Management 4.50 450 |450 |450 450 | 4.50 450 | 450 5.00
Employer Branding 5.00 5.00 |5.00 |5.00 5.00 | 5.00 5.00 | 5.00 5.00
Legal Environment 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00
Management and
Business skKills 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Training and
Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Labour relations 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
m The syllabus is suitable to achieve the outcome of
course
m Syllabus of course is contemporary and need-based
m The course content adds the value of the students
The aims and objectives of the syllabus are well
defined and clear to teachers and students
Vv \ \ NS X S
Q&“ & ¥ & %&\ & & m Course content is followed by reference books
«2\’ %ng @&é\ . \&00 Qaf»’ Q}OQ ,@ﬁb‘
@‘b %@'& Q)@ &\Q Qqﬁ \00&
@@* ®\° @@ ng pg»\b N m The books prescribed/listed as reference materials
VOl % v Q& &0 are relevant, updated and appropriate
@*& &&‘i’&
Qfo% m The course of my subject enriches my perception of
Ny the subject area
Subject

m The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Entrepreneurship
5.00 5.00 4.00 5.00 4.00 3.00 5.00 4.00 5.00
Human Resource
Information System 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Labour laws
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Organizational
Behaviour 4.50 4.50 5.00 5.00 450 | 4.50 4.50 5.00 5.00
Strategic staffing
4.50 450 450 |450 450 | 4.50 4.50 4.50 4.50
Talent management
5.00 4.00 5.00 5.00 4.00 5.00 5.00 5.00 4.00
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m The syllabus is suitable to achieve the outcome
of course

m Syllabus of course is contemporary and need-
based

m The course content adds the value of the
students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books
® The books prescribed/listed as reference
materials are relevant, updated and appropriate

® The course of my subject enriches my
perception of the subject area

m The course content covers in-depth knowledge
to impart to the students

W Total contact is sufficient to complete within
stipulated time assign to cover the entire
syllabus
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Applied Economics
1.00 200 |1.00 |2.00 3.00 | 3.00 1.00 |1.00 | 3.00
Fundamentals of
psychology 4.00 400 | 4.00 |4.00 400 | 4.00 400 |4.00 |4.00
Business
communication 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Human Resource
Management 4.50 500 |500 |500 500 |5.00 450 |500 |5.00
Industrial sociology
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
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m The syllabus is suitable to achieve the outcome of
course

m Syllabus of course is contemporary and need-based
® The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials
are relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

® The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Applied Statistics 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Human Resource
development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Industrial Psychology | 3090 | 400 |500 |4.00 500 |5.00 400 |500 |3.00
Labour Economics 2.00 1.00 4.00 5.00 4.00 1.00 2.00 1.00 3.00
Organizational
Development 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00
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m The syllabus is suitable to achieve the outcome of
course

m Syllabus of course is contemporary and need-based

H The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials
are relevant, updated and appropriate

® The course of my subject enriches my perception of
the subject area

® The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Economics of Human
Resources 5.00 4.00 4.00 5.00 1.00 1.00 5.00 5.00 3.00
Global human
Resource Management | 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00
HRD in Service Sector
5.00 4.00 4.00 4.00 4.00 5.00 5.00 5.00 5.00
Human Resource
Information & Control
System 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Industrial Relations
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Labour Legislation-1
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00

m The syllabus is suitable to achieve the outcome
6 of course

m Syllabus of course is contemporary and need-

based
The course content adds the value of the
students
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m Course content is followed by reference books
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W Total contact is sufficient to complete within
stipulated time assign to cover the entire
syllabus
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Emerging trends in 5.00 5.00 |5.00 |5.00 5.00 | 5.00 5.00 |5.00 |5.00
HR
Labour legislation-2
5.00 5,00 |5.00 |5.00 5.00 | 5.00 5.00 | 5.00 5.00
Strategic Human
Resource management | 5.00 5,00 |5.00 |[5.00 5.00 | 5.00 5.00 |5.00 5.00
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m The syllabus is suitable to achieve the outcome of
course

m Syllabus of course is contemporary and need-based

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials
are relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

m The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Human development
and Human Rights 4.00 4.00 |3.00 |4.00 4.00 | 4.00 4.00 | 4.00 4.00
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Human development and Human Rights

m The syllabus is suitable to achieve the outcome of
course

m Syllabus of course is contemporary and need-based

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials are
relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

m The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Legal Framework
Surrounding CSR 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 4.00
Organisational
Behaviour 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00

Legal Framework
Surrounding CSR

Organisational Behaviour

m The syllabus is suitable to achieve the outcome of
course

m Syllabus of course is contemporary and need-based

H The course content adds the value of the students

The aims and objectives of the syllabus are well defined
and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials are
relevant, updated and appropriate

m The course of my subject enriches my perception of the
subject area

B The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within stipulated
time assign to cover the entire syllabus
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HRD
4.00 400 |4.00 |4.00 4.00 | 4.00 400 |4.00 | 4.00
m The syllabus is suitable to achieve the outcome of
course
5 m Syllabus of course is contemporary and need-based
45
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HRD

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials
are relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

m The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Fundamentals of
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Labour laws-1
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Research methodology
and labour statistics 5.00 500 |5.00 |5.00 5.00 |5.00 5.00 |5.00 5.00
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m The syllabus is suitable to achieve the outcome
of course

m Syllabus of course is contemporary and need-
based

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference
materials are relevant, updated and appropriate

m The course of my subject enriches my perception
of the subject area

® The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Organisational
Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
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m The syllabus is suitable to achieve the outcome of
course

m Syllabus of course is contemporary and need-based

H The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials are
relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

m The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Human Resource
Management 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Hunan Resource
Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Labour laws-3
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00

Labour laws-3

Human
Resource

Hunan
Resource

Management  Development

m The syllabus is suitable to achieve the outcome of
course

m Syllabus of course is contemporary and need-based

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials are
relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

m The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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CSR management and
sustainability
accounting 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Employee welfare and
social security 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
International Human
Resource Management | 5.00 500 |5.00 |5.00 5.00 |5.00 5.00 |5.00 5.00
Strategic Human
Resource management | 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Training and
Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00

Employee
management welfare and
and social
sustainability
accounting

International

Human
Resource

Strategic  Training and
Human Development
Resource

security Management management

m The syllabus is suitable to achieve the
outcome of course

m Syllabus of course is contemporary and
need-based

m The course content adds the value of the
students

The aims and objectives of the syllabus are
well defined and clear to teachers and
students

m Course content is followed by reference
books

® The books prescribed/listed as reference
materials are relevant, updated and
appropriate

® The course of my subject enriches my
perception of the subject area

® The course content covers in-depth
knowledge to impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire
syllabus
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Business
Communication 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Fundamentals of
psychology 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Labour laws-1
5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Research methodology
and labour statistics 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00

Business Fundamentals Labour laws-1

Communication of psychology

Research

methodology

and labou
statistics

r

® The syllabus is suitable to achieve the outcome
of course

m Syllabus of course is contemporary and need-
based

E The course content adds the value of the
students

The aims and objectives of the syllabus are
well defined and clear to teachers and students

m Course content is followed by reference books
® The books prescribed/listed as reference
materials are relevant, updated and appropriate

B The course of my subject enriches my
perception of the subject area

m The course content covers in-depth knowledge
to impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire
syllabus
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Industrial relations 5.00 5.00 |5.00 |5.00 5.00 | 5.00 5.00 | 5.00 5.00

Labour laws-2 5.00 5.00 |5.00 |5.00 5.00 | 5.00 5.00 | 5.00 5.00

Organisational 5.00 5.00 |5.00 |5.00 5.00 |5.00 5.00 |5.00 |5.00

Development

Industrial
relations

Labour laws-2 Organisational
Development

m The syllabus is suitable to achieve the outcome of course

m Syllabus of course is contemporary and need-based

H The course content adds the value of the students

The aims and objectives of the syllabus are well defined
and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials are
relevant, updated and appropriate

m The course of my subject enriches my perception of the
subject area

® The course content covers in-depth knowledge to impart
to the students

m Total contact is sufficient to complete within stipulated
time assign to cover the entire syllabus
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Human Resource 5.00 5.00 | 5.00 |5.00 5.00 |4.75 5.00 |5.00 5.00
Development
Human Resource
Management 5.00 500 |5.00 |5.00 5.00 | 4.00 5.00 | 5.00 5.00
Labour laws -3
5.00 500 |5.00 |5.00 5.00 | 5.00 5.00 | 5.00 5.00
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® The syllabus is suitable to achieve the outcome of
course

m Syllabus of course is contemporary and need-based

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials are
relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

m The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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CSR management and | 5.00 5.00 |5.00 |5.00 5.00 | 5.00 5.00 |5.00 |5.00
sustainability
accounting
Labour welfare and
social security 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
Strategic Human
Resource Management | 5.00 500 |5.00 |5.00 5.00 |5.00 5.00 |5.00 5.00
Training and
Development 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00
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m The syllabus is suitable to achieve the outcome
of course

m Syllabus of course is contemporary and need-
based

m The course content adds the value of the
students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference
materials are relevant, updated and appropriate

m The course of my subject enriches my
perception of the subject area

m The course content covers in-depth knowledge
to impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire
syllabus
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Human Resource 4.00 5.00 |5.00 |5.00 5.00 | 5.00 5.00 |5.00 |5.00
Management
m The syllabus is suitable to achieve the outcome of
course
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Human Resource Management

m Syllabus of course is contemporary and need-based

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials
are relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

® The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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Psychology
m The syllabus is suitable to achieve the outcome of
course
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Organizational Psychology

m Syllabus of course is contemporary and need-based

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials
are relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

® The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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m The syllabus is suitable to achieve the outcome of
course
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Business law

m Syllabus of course is contemporary and need-based

m The course content adds the value of the students

The aims and objectives of the syllabus are well
defined and clear to teachers and students

m Course content is followed by reference books

® The books prescribed/listed as reference materials
are relevant, updated and appropriate

m The course of my subject enriches my perception of
the subject area

m The course content covers in-depth knowledge to
impart to the students

m Total contact is sufficient to complete within
stipulated time assign to cover the entire syllabus
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