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Note: 

(1) The appointment will be made strictly in accordance with the provisions of The Gujarat public 

Universities Act-2023, Gujarat Public Universities Uniform Statutes, 2024 as well as the 

relevant prevailing norms of UGC, AICTE, NCTE, COA, Statute No. 131 of Gujarat Public 

Universities Uniform Statutes, 2024 and  any other applicable regulatory bodies. 

Position of Temporary Assistant Professor /Temporary Teaching Assistant, Tutor 

       for Various Departments/ Programmes 

Employment Notice No.:  HGqV[:8Fq8[PVFP5|MPv8[P8LPVFPq!!(Z5qZ_Z&, TFP _#q_&qZ_Z&  

 

Sr. 

No. 

 

Name of 

Faculty 

Name of 

Department/ 

Center 

No. of 

Position 

Per Month 

Fixed 
Remuneration 

Programme/ Specialization 

1 Science 

Bio –Science    

02 Rs.40,000/- 
Botany ( M.Sc.,Ph.D./GSET/NET(Botany)) 

 

01 Rs.40,000/- 
Zoology ( M.Sc.,Ph.D./GSET/NET(Zoology)) 
 

01 Rs.40,000/- 
Microbiology ( M.Sc.,Ph.D./GSET/NET( Microbiology)) 
 

 Bio –Science              

(BMLS) 

01 Rs.45,000/- 

A Master’s degree with 55% marks (or an equivalent grade in 

a point –scale wherever the grading system is followed) in a 

concerned/relevant/allied subject (MMLS (Biochemistry/ 

Microbiology/Pathology, Hematology)) from an Indian 

University, or an equivalent degree from an accredited foreign 

University. At least one (1) publication in peer reviewed 

journal.  

OR 

A Master’s degree with 55% marks (or an equivalent grade in 

a point –scale wherever the grading system is followed) in a 

concerned/relevant/allied subject (M.Sc. Medical Biochemistry 

/ Medical Microbiology, Biomedical Sciences ) from an Indian 

University, or an equivalent degree from an accredited foreign 

University. At one (1) Publication in Peer reviewed journal.  

02 Rs.25,000/- 

Bachelor’s degree in Medical Laboratory Technology ( 4 year 

course with internship), with at least 55% marks, (or an 

equivalent grade in a point–scale wherever the grading system 

is followed) from an Indian University, or an equivalent degree 

from an accredited foreign University. Hands on expertise in 

routine lab techniques, special lab techniques, hematology, 

blood banking, serology, clinical pathology, clinical 

biochemistry , histology, cytology, parasitology, medical 

genetics, blood cell analysis.  

2 
 

Arts 
Comparative 

Literature 
01 

Rs. 40,000/- / 

Rs. 25,000/- 
M.A.(Hindi) 

 

3 

*Computer 

Science & 

I.T. 

Information and 

Communication 

Science 

Technology 

(ICT) 

*3 
Rs. 48,000/-/ 

Rs. 40,000/- 

M.C.A./ M.Sc.(I.T.) / M.Sc.(I.C.T.)/ M.Sc. 

(C.A.)/M.E.(Computer Engineer)/ (I.T.)/ (A.I.)/Cyber Security 

and other equivalent Computer Science and Information 

Technology Post Graduate degree with NET/ SET/ Ph.D.  

1 
Rs. 48,000/-/ 

Rs. 40,000/- 
Cyber Security ( VAPT, Malware Analysis, GRC, Incident 

Response Management, Threat Hunting, DPDP Act.)   

4 
 

Architecture 
Bachelor of 

Architecture  
05 Rs. 35,000/- 

Architecture  

 

5 
Arts Master of Social 

Work ( MSW) 
01 

Rs. 40,000/- / 

Rs. 25,000/- 
Master of Social Work 



(2) In case no suitable candidate is found for a particular specialization of concerned subject, 

candidates from allied or relevant specializations may be considered, subject to due verification 

and scrutiny by the university. 

(3) The university reserves the right to modify the specialization and category in the event of 

suitable candidates are unavailable. Therefore, seat reservation categories and specializations 

may be adjusted accordingly. 

(4) The number of seats may vary based on the university's requirements. 

(5) The contract period will be 11 months or until the joining of a regular candidate, whichever is 

earlier. 

(6) Candidates with a proven track record in research, as per the prevailing regulatory authority's 

guidelines, may be given priority. 

-----xxxxx------ 



 

 
 

 

:: !! DF; SZFZ VFWFlZT Temporary Assistant Professor /Temporary Teaching Assistant/Tutor  

GL HuIF DF8[ pD[NJFZMV[ VZHL SZJF DF8[GL ;}RGFVM :: 

HFC[ZFT S|DF\S o HGqV[:8Fq8[PVFP5|MPv8[P8LPVFPq!!(Z5qZ_Z&4  TFP _#q_&qZ_Z& 
 

1. !! DF; SZFZ VFWFlZT Temporary Assistant Professor/ Temporary Teaching Assistant  tr)k[ 

arJ krnir um[dviri[ p]k) Government, UGC, COA, AICTE or any other apex body norms (if 

applicable) The Gujarat Public Universities Act-2023, Gujarat Public Universities Uniform 

Statutes, 2024  an[ v)r nm<d d(xN g&jrit y&(nv(s<T)ni ºy&n_im Firi Fi[rN p\miN[ (Dg\) an[ liykit 

Frivnir um[dviri[n[ p\iFiºy aipvimi> aivS[. HM p5ZMST V[5[1F AM0LGF lGIDFG];FZGL ,FISFT 

WZFJTF\ pD[NJFZ Temporary Assistant Professor 5|F%T G YFI TM VG]:GFTS S1FFV[ 55@ GL ,FISFT 

WZFJTF\ pD[NJFZMG[ sVYJF 5M.g8 :S[,DF\ ;DS1F U|[0 HIF\ U|[l0\U l;:8D VG];ZJFDF\ VFJ[ K[Pf 

Temporary Teaching Assistant  TZLS[ ,[JFDF\ VFJX[P   
  

2. !! DF; SZFZ VFWFlZT Temporary Assistant Professor/ Temporary Teaching Assistant, Tutor 

tr)k[ 5;\NUL 5FDGFZ um[dvirMG[ I]lGJl;"8LGF lGIDFG];FZ SFI"JFCL SZL lGD6}\S 5+ VF5JFDF\ VFJX[P 

3. HFC[ZFTDF\ NXF"JJFDF\ VFJ[,  lJEFUMDF\ 5;\NUL 5FDGFZ pD[NJFZG[ NXF"JJFDF\ VFJ[, DFl;S lOS; 

DC[GTF6]\ I]lGJl;"8LGF ;¿F D\0/GF lG6"I VG];FZ VF5JFDF\ VFJX[P  

4. eºTrÄy& s>dB[< (vBigni a¹yx/ ki[-ai[D)<n[Tr/ ki[-ki[ai[D)<n[Tr/ p).J.eºcij</ aiciy<~) oiri um[dvirG[ HF6 

krvimi> aivS[. EºTrÄy& s>dB< ki[e (vBigni[ um[dviri[a[ s>pk< krvi[ nh) aYvi fi[n k[ p&CprC krv) nh). 

5. um[dvir[ ri[jgir kc[r)mi> ni[>FN) kriv) Employment Registration Card arJ siY[ apli[D krvin&> rh[S[.  

6. um[dvir[ s>b>(Ft pi[AT {j³yi} s>dB[< arJp#ikn) ki[p) j$r) liykit, an&Bv, u>mr t[mj aºy vFirin) 

liykiti[ a>g[ni p&rivin) Kr) nkl jyir[ eºTrÄy& miT[ bi[livvimi> aiv[ Ryir[ rj& krvini rh[S[. 

7. arJp#ikmi> vFirin) mi(ht) aipvi um[dvirn) sh) siY[ N:TFJ[HM sim[l kr) SkS[. 

8. um[dvir[ Br[l arJp#ikmi> p#iÄyvhirni srnimi>, fi[n n>brmi> f[rfir Yiy ti[[ t[ a>g[n) VZHL G\AZ ;FY[ 

jiN .vD[., gad@vnsgu.ac.in 5Z SZJFGL rh[S[. 

9. aF*r) Br[l (vgtviLi arJp#ik g\iH riKvimi> aivS[ nh)>. 

10. um[dvir[ j$r) liykit Fi[rN tpis)n[ p*r[p*r) mi(ht) m[Lv)n[ arJp#ik Brvin&> rh[S[. liykit a>g[ ki[epN 

p*CprC ¹yin[ l[vimi> aivS[ nh)>. 

11. p\Ryx aYvi pri[x dibdbiN um[dvirn[ g[rliyk q[rvvin[ pi#i C[.  

12. ki[epN um[dvir agr Ki[T) mi(ht) aipS[, aF&r) mi(ht) k[ mi(ht) C&pivvin) ki[(SP krS[ ti[ t[ um[dvir j[ 

t[ j³yi miT[ g[rliyk qrS[. agr aivi um[dvirn) (nmN*>k YS[ ti[ t[n[ brtrf krvimi> aivS[. 

13. Kil)/vFirini kiy<Bir miT[ y&(nv(s<T)ni (nymi[n[ ai(Fn j[ t[ um[dvirn[ (nyt smy miT[ (nmN*>k aipvimi> 

aivS[. 

14. ps>dg) pimnir um[dviri[a[ t[ai[ni (vBig)y vDi~)/ ki[-ai[(D<n[Tr/ aiciy<~)/ p).J. eºcij</ ki[-ki[ai[(D<n[Tr 

n) s&cni an&sir frJyit j[-t[ kimg)r) (nyt smymi> krvin) rh[S[. 

15. JU"B\0 upri>t p\v[S, pr)xi, p(rNim, piqyk\m an[ p\iyi[(gk p\vZ(_i, sh-a¿yis p\vZ(t, %,[;D[g8 an[ (v(vF 

kimg)r) j[ (vBig)y vDi~)/ ki[-ai[(D<n[Tr/aiciy<~)/ p).J. eºcij</ ki[-ki[ai[(D<n[Tr an[ y&(nv(s<T) s>b>(Ft 

a(Fkir) oiri si[>pvimi> aivS[ t[ krvin) rh[S[. 

mailto:gad@vnsgu.ac.in


16. ps>dg) pim[l !! DF; SZFZ VFWFlZT Temporary Assistant Professor/Temporary Teaching 

Assistant,Tutor  tr)k[ y&(nv(s<T) (nFi<(rt krirnim&> $i.300/- ni AT[Àp p[pr pr :JBR[" krvin&> rh[S[. 

17. ps>dg) pim[l um[dviri[n[ nÊ) kr[l ai(Y<k vLtr (sviy ki[epN p\kirni[ vFiri[ k[ ejifi[ mLvipi#i YS[ 

nh)>. mi[>Gvir) B¸Y&, vcgiLin) riht t[mj p\i[(vDºT f>D aYvi pgirp>cni b)ji liBi[ k[ aºy ki[e liBi[ 

mLvipi#i YS[ nh)>. 

18. 5;\NUL 5FD[, C\UFDL Temporary Assistant Professor/Temporary Teaching Assistant,Tutor GL 

SFDULZLG]\ _& DF;[ D}<IF\SG SZJFDF\ VFJX[ VG[ TNVG];FZ I]lGJl;"8L £FZF lG6"I ,[JFDF\ VFJX[P  

19. 5;\NUL 5FD[, !! DF; SZFZ VFWFlZT Temporary Assistant Professor/Temporary Teaching 

Assistant, Tutor  V[ I]lGJl;"8L BFT[ ,W]¿D ;JFZ[ !_o__ YL ;F\H[ 5o__ JFuIF ;]WL OZlHIFT OZH 

AHFJJFGL ZC[X[P 
       

-----xxxxx------ 

       

 



Veer Narmad South Gujarat University 
Udhana-Magdalla Road, Surat-395007. 

 

 
 

 

 

Agreement 
 

  Agreement entered into this DAY of DD-MM-YYYY between NAME OF TEMPORARY 

TEACHING ASSISTANT/TEMPORARY ASSISTANT PROFESSOR/TUTOR (here in after called 

the Temporary Teaching Assistant /Temporary Assistant Professor, Tutor of the one part and the Veer 

Narmad South Gujarat University, being a Body corporate constituted under the Veer Narmad South 

Gujarat University Act, 1965 (herein after called the University) of the other part). Whereas by the 

resolution of the University passed by the Board of Management at its meeting held on the _________ 

it was resolved to appoint Temporary Teaching Assistant/ Temporary Assistant Professor as per 

requirement of University. Accordingly, Temporary Teaching Assistant/Temporary Assistant Professor, 

Tutor appointed in the department of___________ /Self Finance Programme on purely temporary 

contract basis (completion of First term of academic calendar) subject to the conditions of service as 

may be laid down by University from time to time. AND WHEREAS the Temporary Teaching 

Assistant/ Temporary Assistant Professor, Tutor accepted the said terms of appointment and agreed to 

join the University service, AND FURTHER WHEREAS it has been considered desirable to record in 

writing, the terms and conditions of service agreed to between the Teaching Assistant/Assistant 

Professor and the University. NOW THESE PRESENTS WITNESS that it is hereby agreed by and 

between the parties as follows:  

(1) The appointment as a __________is purely on temporary bases on contract up to the last day of 

the _________ of the academic year 2026-27 dtd____________. 

(2) Your appointment will automatically end on Appointment of GIA/SFT (Permanent) Assistant 

Professor/ Associate Professor/Professor.  

(3) The appointment will automatically stands cancelled on the last day of the ________ of Academic 

year 2026-27 without notice.  

(4) Selected candidate is entitled to get Remuneration of INR_________ per month or final as per 

decision of University authority. 

(5)  Since this a purely temporary post on contract basis, benefits of provident funds, Gratuity, Leave 

Travel concession and Medical Benefits etc. shall not be admissible.  

(6) Temporary Assistant Professor/Temporary Teaching Assistant, Tutor shall not be engaged in any 

other part time/full time employment.  

(7)  The appointment on a purely temporary basis and can be terminated during assignment of the 

contract without giving notice or without assigning any reason thereof when your services for 

teaching or other academic work are not required by the University. 

(8)  The appointment is also liable to be terminated at any time if the University is not satisfied with 

the work or conduct of Temporary Assistant Professor/Temporary Teaching Assistant, Tutor 

without giving any notice. 



(9) The appointment shall not confirm any right or entitlement for claiming absorption against any 

vacancy or post. 

(10) Temporary Assistant Professor/Temporary Teaching Assistant, Tutor  will be entitled for one (1) 

leave each month with prior permission of Head of the department /Coordinator/Principal.  

(11) Temporary Assistant Professor/Temporary Teaching Assistant, Tutor has to produce original 

certificate and testimonials for verification before joining your duties.  

(12) Temporary Assistant Professors /Temporary Teaching Assistant, Tutor shall have working hours 

from 10:30 AM to 5:30 PM, or as directed by the Head of the Department/Coordinator/Principal. 

(13) The Code of professional ethics for university and college teachers 1989 that has been adopted by 

UGC (Annexure XX) shall be applicable to Temporary Assistant Professor/Temporary Teaching 

Assistant. 

(14) Temporary Assistant Professor/Temporary Teaching Assistant, Tutor Shall be obliged to conduct 

themselves in an ethical, responsible and professional manner. They shall perform duties          

(viz. teaching, research, co-curricular activities, extra-curricular activities, patent filling etc.) with 

dedication. They shall also be required to assist the university in administrative activities          

(viz. general management, admissions, counselling, invigilation, placement related activities like 

job fairs and follow up, start-up and innovation related activities, exam section related activities 

like question paper and answers sheet management and transportation, any other activities taken 

up by the university). 

(15) Temporary Assistant Professor/Temporary Teaching Assistant, Tutor Shall maintain their private 

affairs in a manner consistent with the dignity of the profession.  

(16) Temporary Assistant Professor/ Temporary Teaching Assistant, Tutor Shall refrain from 

conduction private tuitions/coaching classes which are likely to interfere in their professional 

responsibilities.  

(17) Unless implicitly permitted Temporary Assistant Professor/ Temporary Teaching Assistant, Tutor 

are forbidden to raise funds for any purpose whatsoever. 

(18)  Temporary Assistant Professor/Temporary Teaching Assistant, Tutor will abide by the conditions 

of service and discipline rules as laid down by the University from time to time.  

(19) Temporary Assistant Professor/Temporary Teaching Assistant, Tutor has to keep and maintain 

strict confidentiality and privacy of information, data and secrets of examination work of the 

University.  

(20) There will be performance review of Temporary Assistant Professor/Temporary Teaching 

Assistant, Tutor every 06 month if performance review does not meet performance your order 

shall be automatically cancelled.  

(21) Temporary Assistant Professor/Temporary Teaching Assistant, Tutor [both genders] must do all 

administrative work which may require to travel out of station and for extended hours. 

(22)  Temporary Assistant Professor/Temporary Teaching Assistant, Tutor are required to maintain a 

professional dress code that is in keeping with the customs and traditions.  



(23) That on questions concerning breach of discipline and/or want of efficiency the decision of the 

Hon'ble Vice-Chancellor shall be final.  

 

IN WITNESS WHEREOF the party here to of the one part has hereunto set his/her hand and seal and 

the Common Seal of the Veer Narmad South Gujarat University. Surat attested by the signature of the 

Registrar is hereunto affixed the day and the year first above written  

 

Signed by the within named. 

 

 

 

in the presence of                                                 Signature of  

 Temporary Assistant Professor / Temporary 

Teaching Assistant, Tutor   

 

 

Head/ Coordinator of the Programme 

 

The Common Seal of the  

Veer Narmad South Gujarat University, 

Udhna-Magdalla Road, 

Surat                          (S E A L) 

   


